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  State GRADS Program Teacher Job Description   

Job Title: High School GRADS Teacher
Minimum Job Qualifications:
1. Bachelors' Degreed FACS Teacher, or related field with necessary teaching credentials.
Supervised By: High School Principal
Position purpose:
To assist teenage parents establish healthy personal & vocational goals, strengthen family relationships, and learn child development & parenting skills. Decision-making and economic self sufficiency is emphasized to enable students to become socially responsible members of society.

Essential Job Functions:

1. Locate and collaborate with local service providers to establish
an effective referral system.
2. Participate in advisory community meetings to solicit community
input, support and evaluation.
3. Provide classes to pregnant and parenting teens with a focus on
knowledge and skills related to GRADS competencies (Units 0-9 in Adolescent Parent Resource Guide): self-formation, pregnancy wellness & prenatal care, postpartum/neonatal care, parenting, enhancing child development, creation of a healthy and safe environment, relationships & social support systems, economic independence, and employability.
4. Develop lesson plans and appropriate instructional aides stressing
hands on learning activities, which document competency
mastery.
5. Provide individual and group conferences relating to lLP’s (Individualized Learning Plans). Individualize experiences designed to identify and remove barriers to success.
6. Provide opportunities for individualized and small group instruction    to adapt to the parenting needs of at risk students.
7. Make hospital and home visits as needed.
8. Establish and maintain standard of pupil behavior needed to
provide an orderly, productive class room environment.
9. Evaluate each pupil's progress in content area knowledge and
skills.
10. Identify pupil's needs and cooperate with other professional staff
    members in assessing and helping pupil's complete make up
    work during maternity leave; address health, attitude, and
    learning problems during individual conferences.
11. Assist students in locating adequate child care.
12. Identify and recruit pregnancy related drop-outs.
13. Submit data required by NM GRADS System semi- annually.
14. Conduct annual school board presentations regarding program         
         status.
15. Maintain professional competence through-in-service activities 
    provided by district and in self-selected professional growth activities.
16. Integrate the use of educational program with an emphasis upon employability skills. 
17. Integrate student leadership into the classroom to impart student
leadership and community service.
Supplemental Job Functions:
1. Provide case management for non-enrolled teen parents utilizing
child care centers.
2. Conference with child care center staff regarding parent child
relationships.
3. Collaborate with GRADS Child Development Director, if applicable, to monitor parenting / child skills & discuss case management issues.
Primary Job Location:   
High School
Terms of employment:
2nd prep for case management during school year as scheduled on local school calendar. Also a 5 to 10 day extended contract to provide weekly follow-ups throughout the summer.
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